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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAHARASHTRA EDUCATI ON SOCI ETY' S
MAHARASHTRA UDAYAG Rl MAHAVI DYALAYA

Name of the head of the Institution

Dr. R R Tanboli

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02385295545
Mobile no. 9890596193

Registered Email

i gachaac21l@mail . com

Alternate Email

pnmuculé@ahoo. co.in

Address Sommat hpur, Nanded Road, Udgir
City/Town LATUR
State/UT Mahar ashtra

Pincode

413517




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Kaml akar Gavane

Phone no/Alternate Phone no.

02385295552

Mobile no.

8208246558

Registered Email

kanm akar gavane@nuai | . com

Alternate Email

i gachaac21l@mnail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nmunmu. edu. i n/ AQARY®?02017-18-co
npr essed. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://munu. edu. i n/ Academ c%0Cal endar %
202018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 A 3.04 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 28- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Parents Meet

14- Jan- 2019 230



http://mumu.edu.in/AQAR%202017-18-compressed.pdf
http://mumu.edu.in/AQAR%202017-18-compressed.pdf
http://mumu.edu.in/Academic%20Calendar%202018-19.pdf
http://mumu.edu.in/Academic%20Calendar%202018-19.pdf

1
Stress Managenent 04- Mar - 2019 40
Wor kshop 1
Legal Literacy Canp 09- Sep- 2019 150
1
HB Check Up of Grls and 08- Mar - 2019 60
I nt ernati onal Wbnen 1
Femal e Parents Meet 12- Feb- 2019 80
1
Readi ng Conpetition 18- Cct - 2018 60
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Acadeni ¢ and Adm ni strative Audit

NI RF Participation

Feedback on Curricul um Survey



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11819_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11819_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11819_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11819_Minutes.pdf

Student Satisfaction Survey

Sel f Apprai sal of Teaching Staff PBAs

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Stress Managenent Workshop for Teachi ng
St af f

Stress Managenent Workshop for Teachi ng
Staff? The | QAC organi zed a one day

wor kshop on Stress Managenent for the
teaching staff ? Considering the
Stressful lifestyle of today, it was
timely and need of the hour to organize
such wor kshop, according to the | QAC.

Legal Literacy Canp

As a part of annual plan of action, the
| QAC organi zed a canp for |egal
literacy. This event was jointly

organi zed by the college with the
Lawyers’ Club Udgir ? The Lawyer guests

i nformed the students on various
constitutional and IPC laws to the
students. ? Legal literacy is a
necessity for good citizenry, the
resource persons mentioned in this canp

HB Check Up of Grls and International
Wnen' s Day

The Wonen’ s Devel opnent Cell and the

| QAC cel ebrate every year the

I nternational Wwnen’s Day on 8 March. ?
This year HB Check Up Canmp for Grl
Students was arranged with the help of
the team of doctors fromthe Lion's

Cl ub doctors.

Gender Sensitization

The Wonen's Devel opnent Cel |l was
reorgani zed and Prof Ms Shafika Ansari
was sel ected by the principal as the
chai rperson of the cell ? The Cell

i ntroduced the students on the Gender
Sensitization plan of the cell for this
academ c year.

Readi ng Conpetition and Dr Kal am
Jayant i

The Day Special Conmittee organized the
readi ng conpletion for the students and
the teachers on the occasion of Dr APJ
Abdul Kalanmis birth anniversary ? This
conpetition got overwhel mi ng response
fromthe teachers and the students.

Wirren’ s Day and Lecture on Wonen's
Heal t h

Wonen’ s Devel opnent Cel |l cel ebrates
Wonen’ s Day by organi zi ng gender
sensitization specific activity , this
year, Dr S R Nagori delivered a |lecture
on Wonen’s Health on this occasion. ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11819_Contribution.xls

The Grl Students and the wonen staff
were present for this lecture.

View File
14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date
CbC 03-Jan- 2019

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The Coll ege uses MS for the foll ow ng
currently operational (maximum 500 words) nmodul es: General Details of the

Institute Details of the courses Total
Approved Seats Details of Approved

Seat s Desi gnati onwi se and Subj ectw se
Details of Research Activities Student
Enrol ment M nority Students Enrol nent
Hostel Facility Schol arship Availing

St udent s Physical Education Facilities
Details of Library Exami nation Results
Break Up of Fees Recieved Expenditure
Status of Plans Schene Approved and
Filled Positions Adm nistration and

Pl anni ng Details of Courses Conducted
In The Institution Details on Institute
Courses Divisions and Grants
Educational Details Enroll nment of
Students in Progranme Expenditure
Status of Plan Institute Hostel Details
Manage M nority Student Enrollnent E
Governance — Exam nation, Adm ssions PH
St udents and Expenditure Physical
Education Information Physically

Handi capped Student Enroll nment Students
availing the Facility of

Schol ar shi p/ Freeshi ps Total Approved
Seat s



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11819_Quality.xls

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e Effective planning is prelude to our effective curriculumdelivery. The | QAC
has a policy docunent on effective curriculumdelivery and teaching |earning
review. Academ c cal endar is prepared el aborately covering al nost all
activities. « In the first week of the senester, Principal convenes a neeting
of the teaching and non teaching staff. In this neeting, the principa
communi cates the curriculumdelivery plan to the staff. Teachers’ diaries
mai ntain the record of daily teaching and teaching plans. ¢« The departnental
neetings are held periodically with the agenda of curriculum planning and the
academ c cal endar. The teaching | earning comrences as per acadenic cal endar. -«
The annual academ c conmittees are revised as per the needs including the
statutory committees. The Sports, NSS, NCC units of the college prepare their
annual plan for the co-curricular and extension activities. ¢« The tinme table
comittee prepares the nmaster tine table based on the individual and depart nent
tinmetables. The tine table for all the prograns is communicated to the
students. The classroomw se tine table is one of our teaching |learning refornms
i ntroduced recently. ¢ Qur curriculumconprises the alignnment of the syllab
prescribed with the vision and m ssion of the college, co-curricular
activities, values education and comunity engagenent aimng at the holistic
personal ity devel opment of the students. The teachers conmuni cate the course
out comes and the program outcones to the students at the begi nning of each
senmester. ¢« The Student centric teaching nmethods such as-Lectures, GDs,
sem nars, quizzes, |ICT and experiential |earning are enployed by the faculty to
hone the HOTS- Hi gher Order Thinking Skills in addition to the LOTS- Lower
Order Thinking Skills. ¢ The HoDs ensure that the faculty menbers integrate
cl assroomteaching with the use of ICT tools and innovative practices in
teachi ng. Teachers use innovative and student-centric teaching tools and aids.
e The processes involved in curriculumdelivery are student centic teaching,
activities of advanced and sl ow | earners, incorporating val ue education,
extension activities, effective nmentoring, participative and experientia
| earni ng, continuous formative eval uation, review and feedback, outcones
assessnent etc. ¢ The I QAC regularly reviews the teaching | earning process and
it's adherence to the academ c cal endar. Review for syllabus conpletion is
taken by the Head of the Departnent and by the Principal periodically.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Arts 18/ 06/ 2018

BCom Commer ce 18/ 06/ 2018

BSc Sci ence 18/ 06/ 2018

BCA Conput er Applications 18/ 06/ 2018

VA Mar at hi 18/ 06/ 2018

VA Engl i sh 18/ 06/ 2018

VA Ur du 18/ 06/ 2018

VA Hi ndi 18/ 06/ 2018

VA Econom cs 18/ 06/ 2018

VA Soci ol ogy 18/ 06/ 2018

VA H story 18/ 06/ 2018

MCM Conput er Application 18/ 06/ 2018

VBC Chemi stry 18/ 06/ 2018

VBC Dairy Science 18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 70 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Envi ronnent Proj ect 60
BCom Envi ronnent Proj ect 95
BSc Envi ronnent Proj ect 130
VBC Project Work Chem stry 115

VA Proj ect Report/ 110

Di ssertation
BCA Envi ronnent Proj ect 42
Repor t
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11819_Projects_undertaken_1629436808.xls

Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

i npr ovenent

anal ysi s.

Annual

at the | QAC. depart nment
feasibility of

The |1 QAC prepared a questionnaire covering all
in Curriculum Feedback on curriculumis collected from students by
circulating the Feedback Forns. is collected and brought to I QAC for further
The Statistical

filled fornms are sent for

wi th departnments and authorities.

| evel

further

It

action.

data is handed over to the Feedback committee.
Feedback is collected fromteachers
by circulating the feedback forms. Subsequent action is simlar to the other
forns. The teachers al so give feedback which is collected and forwarded to the
authorities for further action. The feedback conmittee collects inputs and
suggestions fromthe stakeholders and further action to be taken is discussed
The data is conpiled and anal ysed nanual |l y.
Feedback given after analysis of stakehol der feedback neetings are held
and CDC to discuss the suggestions and trends and
i npl ementing the suggestions in the feedback. The anal ysis
report further forwarded to the BoS of the affiliating University

the aspects of quality

The

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Economi cs 120 20 20
VA Hi ndi 120 33 33
VA H story 120 48 48
VA Soci ol ogy 120 25 25
VA Engl i sh 120 69 69
VA Mar at hi 120 32 32
BSc Sci ence 480 Nill 354
BCom Conmrer ce 360 Nill 243
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 974 322 20 Nill 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 45 60 5 Nill 1250
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has effective mentoring system for the students. The HoDs every year inform the students about the
approved mentor list through the notice. The Mentor: Mentee allocation is carried out at the department level.
Each mentor arranges at least two meetings with the mentees allocated . The IQAC reviews the mentoring
system frequently through the meetings with the HoDs and Common Meeting. The goal of student mentoring is
to help all students involved in the mentoring program to gain the skills and confidence to be responsible for their
own futures and develop to their full academic and personal potential. The College ensures that all learners
receive the care, guidance and support necessary to maintain and extend their personal development and
academic progress.lt is vital that all students receive regular and informed guidance, have a wide range of
experiences and understand where to get further information and advice. « Mentor Mentee Meetings ¢ Individual
learning reviews and target setting « Career’s guidance « Further and Higher Education guidance « Workplace
learning experiences offered ¢ Regular internal communications with students  soft skill initiatives « Community
involvement opportunities ¢ In some cases the relationship between the mentor and the mentee may be the only
stability student knows, and the only time anyone spends quality time with them. Therefore, the Institute
stipulates that a student mentor spend a minimum of one hour every month with their mentee. Responsibilities of
Mentor: « Maintain Mentor-Mentee meet record « Keep contact details of students parents « Record of previous
semester result « Record of Mentor-Student meeting ¢ Provide information about students to the each teacher
whenever required. ¢ Student counselling should be done whenever required. The role of the mentor is not
simply to provide guidance and advice on how to accomplish certain tasks skillfully. The mentor’s primary role is
... 1. To provide psychosocial support fostering the mentee’s visibility 2.The role of the mentee is to accept
responsibility for his or her own growth and to see feedback from the mentor as an opportunity to grow and
improve their skills. The mentoring relationship is an interactional one, filled with expectations from mentor and
mentee alike, and as such bring out a complex web of conscious and unconscious needs within both parties....so
there are the some specific roles of metros and mentees are very important. These needs increase to various
roles that both mentor and mentee are constantly negotiating within the context of the relationship. The success
of any mentoring relationship is largely dependent on the Emotional Quotients skills of Intrapersonal Self
Awareness and Interpersonal Awareness

Mentor : Mentee Ratio

Number of fulltime teachers

Number of students enrolled in the
institution
1296 50 1: 26
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions Vacant positions  [Positions filled during | No. of faculty with
positions the current year Ph.D

50 12 Nill 40

62

International level from Government, recognised bodies during the year )

Designation

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

Name of the award,

fellowship, received from

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Arts 1, Vv 10/ 05/ 2019 25/ 06/ 2019
BCom Conmrer ce (I I I BV 10/ 05/ 2019 17/ 05/ 2019
BSc Sci ence I, Vv 10/ 05/ 2019 21/ 06/ 2019
BCA Com [ 10/ 05/ 2019 20/ 06/ 2019
Application
VA Ur du [ I Y BV 10/ 05/ 2019 20/ 06/ 2019
MA Hi ndi I, 1, 10/ 05/ 2019 20/ 06/ 2019
VA Engl i sh [ 10/ 05/ 2019 20/ 06/ 2019
VA Mar at hi [ 10/ 05/ 2019 20/ 06/ 2019
MSc Chem stry I, 10, 10/ 05/ 2019 21/ 06/ 2019
VBc Dai ry Science [ 10/ 05/ 2019 21/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Examination Cell and the CIE committee plan, inplenment and review the
i nternal assessnment as per the university rules. The tentative dates of the
unit tests and seminar, assignnents are communicated to the students through
the notices and academ c cal endar. The Principal regularly conducts neetings of
Exami nation Cell and CIE cormittee to ensure the tinely conpletion of ClE and
exanm nation related activities. It is mandatory for the students and the
faculty to adhere to the academ c calendar for the completion of CIE. In each
academ c year, senester-w se Exanination Comrittee neetings are organi zed for
the better conducting of CIE. The ClE dates are adhered to during each
senester. This helps in tinely declaration of internal assessnent result. From
t he academ c cal endar of events and cal endar for internal evaluation, each
departnent prepares its schedul e of departnmental curricular activities |ike
assessnent dates, technical events, field visits, guest |ectures, workshops and
other extra-curricular activities, semnars, quizzes, project subm ssion,
practical journal certification. Academic calendar is strictly followed in the
case of Ph.D. courses for conduction of course work, assignments, witten exam
and presentation, synopsis subm ssion the college. The follow ng are the
transperancy and robustness neasures for the Internal Assessnent: Interna
Eval uati on Record books are provided to all UG and PG students. Plan of the
conduct of internal assessment process along with assessnment tools is
communi cated to the faculty through the neeting with the Principal. Teachers
initially conmunicate in the classroomthe weitage and the process of
continuous internal evaluation. After the evaluation, the grades or marks are
di spl ayed for the students. Students who are not able to give internal exans at
the scheduled tine due to their engagenents in sports and cultural activities
or due to personal valid reasons, are given opportunity to reappear for
internal tests. Attendance records of students are strictly checked. The
results of all the internal exam nations are declared and nodel answers of the
test are discussed with the students. The record of the CIE is maintained and
retained for three years at the departnents under the custody of the HoDs. -
Assessnent practices are conducted and undertaken ethically, honestly and with




integrity by faculty and students. -«

al ong wi th assignnents, sem nar, quizzes etc. * For practical courses,

are attendance, preparation, conduction of |ab, post experinment quiz and

practical book. ¢ Prevention of nalpractices in exam nation halls is also

ensured by the vigilance of internal squad and surveillance of CCTV system
The heads of departnent | ook after effective nonitoring and tinmely

i npl ementation of the internal exam nation and procedure of evaluation. -

In theory courses mninmumtwo unit test

respective departnents as per the university guidelines. e
variety of assessnent tools such as Viva Voce for
assignnent, oral test, group discussion,
presentations, brain storm ng sessions, preparation of tour reports etc. for
students. ¢ Marks of the internal examination are conmunicated to the student
and teachers di scusses the assessed answer sheets with the students. -
cell phone is strictly prohibited in the exam nation hall. -
Gievances Redressal Cell to dea
the internal assessnent nechanismof the college is transparent and robust
ternms of frequency and variety.

There are other
Proj ect Reports, home
Qui zzes , question bank,

There is a

tool s

Question paper setting and eval uation of sone courses are carried out by the

Use of

with the conplaints regarding the CIE. Thus,
in

S

UG
S

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

the university calendar. It shows plans for curricular and co-curricular
activities, holidays, commencenent and end date of the senester, tentative
dates of university exam nation and internal evaluation schedule etc. « The
Acadeni ¢ Cal endar is available on the college website and is a source of

activities. ¢« The academ c cal endar is then provided to al
departnent before the conmencenent of the senester.
cal endar i mensely contributes to tinmely conpletion of all the academc
activities. The faculties then prepare detail ed individual Teachers’
academ ¢ pl anner which shows curriculumdelivery plan for each course and
correspondi ng execution dates.
hi ghlights the unit test, practical, group discussions,
and projects etc. as per their teaching plans.

i npl enentation of the Academ ¢ Cal endar by nonitoring activities and

i npl ementing gaps are reviewed periodically. ¢ The coll ege exam nation cel
al so follows the dates of academ c cal endar for conduction of termend and
i nternal assessment as well as dates by which the marks need to be submtted

online.

faculties of the
Preparation of academ c

sem nar, presentations
The 1 QAC ensures the

e The academ c cal endar of the institute is prepared by the 1QAC aligned with

i nformati on and planner for students, parents, faculty, staff, and other
st akehol ders of the institute. It enconpasses all the activities of the
institute such as, Adm nistrative, Acadenic, co-curricular and extracurricular

dairy and

e The academ c pl anner of the teacher generally

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t p: // mumu. edu. i n/ COs%®20and¥%?0P0s %2 0UGKYR0PG. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

BA BA Arts 74 59 80
B Com BCom Commer ce 74 50 68



http://mumu.edu.in/COs%20and%20POs%20UG&%20PG.pdf

B Sc BSc Sci ence 132 92 70
VA MA Hi ndi 14 13 92
MA MA Economi cs 8 7 87
VA MA Mar at hi 4 2 50
VA MA Ur du 4 4 100
VA VA Engli sh 23 18 78

M Sc MsSc Dairy 10 7 70

Sci ence
M Sc MSc Cheni stry 12 7 58
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http: //ww. mumu. edu. i n/ SSS Report ¥202019- 20_pdf . pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Nill Nill Nill Nill
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name Sponsered By Name of the Nature of Start- Date of
Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11819_Pass_percentage_1629436974.xls
http://www.mumu.edu.in/SSS_Report%202019-20_pdf.pdf

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

CGeogr aphy 2

H ndi 2

Ur du 3

Mar at hi 1

Cheni stry 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Nill 13 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Tot al

Departnment s 24

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 70 30 11 12
nar s/ Wor kshops
Present ed 40 12 4 Nill
papers
Resour ce 5 1 1 1
per sons
No file upl oaded.

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11819_journals_notified_on_UGC_1629437301.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11819_Books_and_Chapters_1629437314.xls

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga Day NSS and NCC 3 55
Bl ood Donati on NSS and NCC 3 55
Canp
Vot er Awar eness NSS and NCC 3 55
Pr ogr amme
Cender NSS and NCC 3 55
Sensitization
Swacchh Bhar at NSS and NCC 3 55
Yout h Speci al NSS and NCC 3 225
Canp
Tree Plantation NSS and NCC 3 225
Vil l age Adoption NSS and NCC 4 225
for Extension
Activities
Envi r onnent NSS and NCC 4 225
Conservati on
Day Special s NSS and NCC 3 225
Cel ebrations
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Fit India NSS and NCC Yoga Day 3 55
rogr anre
NSS NSS and NCC Bl ood 3 55
Donati on Canp
NSS NSS and NCC Vot er 3 55
Awar eness
Pr ogr amre
Save Grl NSS and NCC Gender 3 55
Child Sensitization
Swacchh NSS and NCC Swacchh 3 55
Bhar at Bhar at




NSS NSS and NCC Yout h Speci al 3 225
Canp
Envi r onnent NSS and NCC Tree 3 225
COnservati on Pl ant ati on
NSS NSS and NCC Vill age 4 225
Adoption for
Ext ensi on
Activities
Envi r onnent NSS and NCC Envi r onnent 4 225
Conservati on Conservati on
NCC NSS NSS and NCC Day Special s 3 225
Cel ebrations

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Annual Literary 120 Sel f Fi nanci ng 1
Festi val

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Shi vaj i Nill Lear ni ng 120
Mahavi dyal aya Udgi r Resour ces,
Research, Academni c
Events
Havgi swam Nl Lear ni ng 90
Col I ege Udgir Resour ces,
Research, Academ c
Event
Swam Vi vekanand Nill Lear ni ng 130
Col I ege Shirur Resour ces,
Research, Academ c
Event
Raj ar shi  Shahu Nill Lear ni ng 110
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Col | ege Latur

Resour ces,

Research, Acadeni c

Event

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4

3. 49

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Senmi nar Halls Exi sting
Cl ass roomns Exi sting
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Partially Nill 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 71357 7359144 913 367850 72270 7726994
Books
2024 645069 52 59849 2076 704918
Ref er ence
Books
e- Books 500000 Nill Nill Nill 500000 Ni Il
Journal s 62 30750 Nill Nill 62 30750
e- 30 Nill Nill Nill 30 Nill
Journal s
Digital 2 Nill 1 Nill 3 Nill
Dat abase
CD & 261 53733 41 8703 302 62436
Vi deo
Li brary 1 Nill Nill Nill 1 Nill
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Aut omat i on

O hers(s 1291

peci fy)

Nl

35 Nill

1326 Ni |l

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr Kani akar Basi ¢ Engli sh htt ps://kamn akarg 23/ 06/ 2019
Gavane avane. xet ed. com' | og
i n/index. php
Dr Kani akar Indian Literature htt ps://kam akarg 23/ 06/ 2019
Gavane I n English avane. xet ed. con | og
i n/index. php
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 87 4 5 10 2 2 22 50 10
g
Added 0 0 0 0 0 0 0 0
Tot al 87 4 5 10 2 2 22 50 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3

3

3

2.96

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has a wel |
t he physical,
systenms and procedures for
The col |l ege has stated nai ntenance policy of facilities.

of all

the coll ege.

acadeni c,

defined nechani sm for the mai ntenance and the upkeep
and support facilities.
mai ntaining and utilization of various facilities in

There are established

The
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routi ne cleani ng and mai nt enance of classroom and physi cal space is perforned
regularly as per policy. Renovation, alteration, and inprovenent of the
exi sting academnic, research, and support buildings is decided by the Principa
in consultation with concerned head of the program The requirenent for this is
made to Managenent of the college and after their pernmission the work is
carried out. The college allocates the funds for nmmintainance and utilization
of various facilities A Physical Facilities: An enployee of the office is
assigned the work of supervising all the college allied naintenance under the
supervision of Principal. Private services of different professionals are hired
for mai ntenance of canpus facilities. This includes the services of scavengers,
gardner, watchnen, cleaners, plunbers, electrician, carpenter, attendants,
water filter mechanic, conputer technicians etc. Regular pest control is done
to maintain hygiene in the premises. Proper storage facility is provided for
mai ntaining old records. There are four bore wells for water supply to the
coll ege, but owing to scanty rainfall and drought conditions, the college faces
scarcity in water supply. B. Laboratories: Mintenance and utilization of the
| aboratory procedures are executed under the supervision of the Heads of the
Departnents of the respective |laboratories. The calibration and precision of
instruments of the science departnents is done by the | ab assistants and staff.
Regar di ng conputer systens and ot her equi pnent, two generators, inverters and
UPS are avail able to keep the system working. Mintenance and Servi ci ng of
anal ytical instrunents in all the departnents is done through the conpany
suppliers and service engineers. C Library: Library Conmittee is mainly given
the responsibility of library maintenance procedures. The three nenbers from
the non-teaching staff are assigned the nmaintenance responsibility under the
supervision of Dr. L. B. Pensalwar, Librarian. Daily and tinely cleaning of
stacks and racks is done with sweeping, w ping and renoving dust by vacuum
cleaner. The library attendant and peon | ook after the maintenance of library.
A d books are nmintained properly. Library is fum gated once in a year to keep
it away fromlibrary pests. Library advisory committee |ooks after the issues
of library fees, late fee on delayed return of books, deposits, disposal of
newspapers and ragged books. The library is under surveillance of CCTV. For
safety and security of the library, fire extinguisher is nade available. D
Sports and Gym The col |l ege provides sports and ganes facilities and naintains
it. The Departnent of Physical Education |ooks after the maintenance and
utilization of playground. Gymasiumfacility is available in the campus. The
out door sport facilities are maintai ned under the supervision of Prof. Satish
Munde, the Director of Physical Education and non-teaching staff. The ground is
mai ntained with the help of players and students. Mnor repairs to al
instrunents and equi prents are done by the Director of Physical Education.
Repairs to gymasi um and speci alized equi pnents are done with the hel p of
trai ned agencies. Such type of naintenance policy is also used in case of
i ndoor ganes. Besides physical director, coach is also called for guidance and
training. Qur alumi also guide our athletes and players. Besides our students,
ot her stakehol ders are also allowed to use sports facilities with prior
perm ssion of the Director of Physical Education and Principal. E. Conputers:
Mai nt enance and m nor repairs of conputers and other electronic instrunents are
done by hiring external agency.Prof. Awal e Sadanand, Head, Departnment of
Computer Science is the In Charge of the Mintenance of Conputers. The Col | ege
uses licensed softwares. Licensed copies of antivirus are installed every year
whenever necessary. Any repair to hardware is done by hiring external agencies.
Conputers and all other electronic devices out of use are renoved from dead
stock on reconmendati on of expert conmttee and prior perm ssion of relevant
authorities. F. C assroons: The coll ege has nmi nt enance procedures for the
cl assroonms, seminar halls, ICT classroons. All classroons have confortable and
sufficient seating arrangenents, glass boards, dais, LED tube lights and fans.
The Head Peon M. Shivaji Mtipawme is the In Charge of C assroom Mi ntenance.
Cl assroons are kept clean by sweeping and wi ping with the hel p of peons. Broken




desks and furniture are repaired or damaged desks are replaced by new ones.
Bl ack boards, windows if broken are changed. M nor changes and repairs to

classroons, and other facilities are done departnentally by college. Mjor

repairs and augnentations of classroons are done by hiring external agencies.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Central and State 540 2768121
frominstitution CGover nnent
Schol arshi p

Fi nanci al Support

from Ot her Sources
a) Nati onal Ni |l Nill Nill
b) I nternati onal Nl Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I nt ernati onal 21/ 06/ 2018 80 NSS , NCC
Yoga day
Wor kshop on Misi ¢ 30/ 01/ 2019 30 Mar at hi Bhasha
Directorate |,
Mahar ashtra
Creative Witing 29/ 01/ 2019 55 Mar at hi Bhasha
Wor kshop Directorate
Mahar ashtra
Wor kshop on 28/ 01/ 2019 80 Mar at hi Bhasha
Poetry Appreciation Directorate
Mahar ashtra
M ne and Debate 27/ 09/ 2018 12 Yout h Festi val
Soft skills 08/ 12/ 2019 95 Engl i sh
Devel opnent Depart ment
Ment ori ng 17/ 06/ 2018 1340 Al'l Departnents
Renedi al Coachi ng 17/ 06/ 2018 150 Al'l Departnents
Readi ng 18/ 10/ 2018 60 Day speci al
Conpetition Committee
El ocuti on 15/ 12/ 2018 40 Nehru Yuva Kendra
Conpetition Lat ur
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Year
scheme benefited benefited

Name of the ‘ Number of ‘ Number of
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students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Nill Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 12 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 4
NET 6
Any O her 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!
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View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

e Student Council is forned as per the directives of Maharashtra Governnent
,University Act 1994 cl ause 40. The student council is fornmed on the basis of
| ast academ c performance of the students. ¢ For each class, the topper is
sel ected as a C ass Representative (CR). In addition to this, one
representative each from Sports, Cultural, NSS and NCC are sel ected on nerit by
concerned HOD and two girl student representatives are nom nated by the
Principal on nmerit to this council. « Al these nenbers of the Student Counci
el ect Secretary of the College who is ultimately University Representative
(U R) of the College. The Student’s Council is inaugurated in the first term
Al'l the representatives are administered the oath by the I naugurating Chief
Quest. The Annual Social Gathering is held in the second term which includes
several activities, prize distribution and concludes with ‘Udayagiri Famly
D ni ng Together’ which is one of the best practices of our college. Students’
representation on several other inportant conmttees and academ ¢ and
adm ni strative bodies is adequate: o CDC ¢ | QAC ¢ Departmental C ubs and
Associ ations ¢ Fresher’s Wl cone and Farewel | Functions ¢ NCC student | eader -
Science Club ¢ Social Science Club ¢ Student Welfare Committee o Cultura
Conmittee ¢ Library Committee ¢ The Advisory Committee of the Library ¢ The
Col | ege Magazine *Uday’ is student-centered with student editors  NSS
Representative « The University Representative- UR ¢ The function of the
Student Council is based upon denocratic procedures and participation of
students help share their ideas, interests and develop their |eadership skills.
Sakal Media Group organi zes el ections for “Young | nspirators Network” for
providing platformfor college students to participate in denocratic processes.
Col | ege students actively participate in these elections. Students fromthe
college are elected as representatives for YIN network. < Apart fromthese,
many ot her students are involved in various co- curricular and extracurricul ar
activities in the College on Departnental |evel. The inportant events in
Col l ege |i ke organizing guest |ectures, cel ebrations of Teachers’ day, Science
day, Graduation day, etc. are nmanaged by the students. Students participate in
organi sati on of programres by anchoring the event, by introducing the guests or
by offering vote of thanks under the guidance of their teachers. The volunteers
of NSS shoul der conplete responsibilities for the successful organization of
various social activities on behalf of the College.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

e The institution has a registered Alumi Association. The al ummi associ ation
of the college is registered as per the Maharashtra Institution Registration
Act 1860(clause 21). Regul ar neetings of the association are held. During |ast
five years the alumi assisted the college in different ways.s The alumi have
contributed | awms for |andscaping , six white boards of 4 x 6 ft. to the
college. In fine, the attachnment of the alumi and the existing staff has been
retained since years and it will remain for the years to cone. They are al so
invited for career guidance to our students especially those hol ding promn nent
positions in the society. They informjob opportunities available in different
firnms. A nunber of alummi bring their wards to seek adnmission in our college
which is a matter of great pride for us.  The NSS unit receives the alumi
students help in adopting village, organizing annual canps and carryi ng out
devel opnent projects. Alumi also help in organizing blood donation canps, tree
pl ant ati on canpai gn and ot her extension work. They participate in the annual
Col I ege functions. « Sone of our NRI alummi when they visit India visit the
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Coll ege and interact with our students updating their know edge about the
field. Many of alumi are in regular contact with teachers and contribute to

the teaching | earning processes indirectly by providing a variety of
i nformation.

5.4.2 — No. of enrolled Alumni:

1450

5.4.3 — Alumni contribution during the year (in Rupees) :
450000

5.4.4 — Meetings/activities organized by Alumni Association :
One neeting

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Decentralization and Participative Managenent: ¢ The coll ege pronotes a culture
of denocratic, decentralized and participative nmanagenent. Here is a case study
of the NAAC- SSR drafting: B) A Case Study of AQAR Drafting: ¢ The | QAC of the
col l ege was established in the year 2013 after the first cycle. Since then, it
has played a catalyst role in the enhancenment and sustenance of quality
education of the college. The | QAC has been a denocratic, decentralized and
participative cell in practice. The preparations for the Cycle 3 started
imedi ately after the college secured ‘A Gade with CGPA 3.40 by NAAC in the
Cycle 2. + The regular neetings of the | QAC were successful always with
intell ectual debates, discussions, participative inputs ending in quality
enhancement resolutions. The adm nistrative and non-teaching staff equally
contributed in the process. ¢ The First Draft was prepared with inputs from al
the menbers drafted in the form Manual Workbook handwitten i nputs by each and
every | QAC Menber. The line by line loud reading to the staff was arranged for
revision, orientation and nodifications in the AQAR The AQAR was finalized
after three loud readings before the staff. Thus, the AQAR drafting was an
exanpl e decentralized, participative and denocrati c managenent of the coll ege.
e The AQAR drafting was an exanple of a decentralized and participative
experience for all the internal and external stakeholders. The | QAC, GB, CDC,
annual committees, HoDs, NCC, NSS, library and sports departnents, students,
teachers, non-teaching staff, alumi, parents, enployers equally participated
in the process through- neetings, surveys, feedback, evaluations, events
reports, suggestions, action taken reports, informal discussions, interactions,
departnent neetings etc. Thus, the AQAR drafting stands for the perfect case
study of the decentralized and participative nmanagenent of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students

* Admissions are given as per the
rul es and regul ati on of Governnent of
Maharashtra and Swanmi Ranmanand
Mar at hwada Uni veri sty, Nanded -




Uni veristy, Nanded. ¢ The fee structure

Institute inplements curricul um
desi gned by Swami Ramanand Mar at hwada

is as per the guidelines of the
S.R T.M Univeristy, Nanded.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Maharashtra Educati on Soci ety has
al ways been committed to provide
quality education to the students.
Keeping this in mnd, the college has
periodically updated the various
infrastructure facilities within the
col l ege prenises. On the occasion of
t he CGol den Jubil ee cel ebration of the
college the institution has prepared
and i naugurated a new eco-friendly
Master Plan to develop infrastructure
facilities onits 35 acres of land. The
pl an includes separate faculty w se
bui | di ngs, playground, auditorium
central library, management buil di ng,
boys’ hostel, garden, parking, canteen
etc. The institute has started
construction work of one buil ding which
is expected to conplete within a short
period as per the naster plan. The
policy of the institution for creation
and enhancenent of infrastructure is
need based.

Human Resource Managenent

The col |l ege has pl acenent and
counsel ing cell through which adequate
assi stance and gui dance is provided to
t he students. Through teacher-nentor
system behavi oral changes are brought
about in the students. Self appraisal

system of faculty is used for the
performance assessnent of the teacher
The college recruits and retains only
those faculty and staff who have the
desired qualifications, know edge and
skills. Part time faculty is enployed

in a few departnments. The staff is
encouraged to participate in advance

study as well as in
sem nar s/ conference/ workshop etc.

Industry Interaction / Collaboration

Prof essionals fromvarious fields are

invited to interact with the students,
share their experiences and notivate

students to becone entrepreneurs for

their better prospects. The institution
has si gned nenoranda of understandi ng
and has forned |inkages with various
organi zati ons.

Exam nati on and Eval uati on

e The Principal, Vice-Principal,
Heads of the departnents and
exam nation committee discuss

eval uation refornms and plan effective




i mpl ementati on of the same  The
exam nation commttee inforns the
eval uation refornms of the university to
all the students well in advance ¢ The
faculty al so keeps on infornmng the
students in the class regarding the
change of syllabi, pattern of the paper
and the marki ng system

Research and Devel oprent

o Faculties are encouraged to pursue
their Ph.D o Study leave is granted to
avail of Teacher Fell owship awarded by
UGC o Sem nars and guest |ectures are
organi zed to encourage faculty to
undertake research. o Mni Students
Sem nar and projects related to
curriculumare al so encouraged. o
Provi sion of two generators for
conti nuous power supply for effective
teachi ng and | earni ng processes and
research work for faculty and students
o Full autonony is given to the
principal investigator to facilitate
snoot h progress and inpl enmentation of
research projects. Internet LAN for all
the departnents is made available to
the Principal investigator o Tinely
rel ease of funds for snooth progress
and i npl enentation of research projects
o Conferences and sem nars organi zed by
the departnents attracting researchers
of em nence to visit the canpus and
interact with teachers and students o
Sanctioning duty |eave for paper
presentations to faculty for different
i nternati onal and national conferences.
Encouragi ng publication by faculty in
different international and nationa
refereed journals, books, articles in
edi ted vol unes, semni nar proceedi ngs
etc.

Teachi ng and Learni ng

The Managenent and the Principa
encourage the staff to enhance their
teaching skills considering teacher as
alifelong | earner. The teaching staff
is encouraged to attend sem nars/
wor kshops to acquire new know edge and
i nprove their practical skills. The
teaching |l earning process is
facilitated through audi o-visual,
cl assroom assi gnnments, presentation and
projects. Regular field trips and study
tours are organi zed. Teaching plan and
teaching diary is maintained. Acadenic
cal endar is used effectively. Conputer
and internet facility and flow charts
are used. The staff nenbers who attend

training prograns share their




experiences with the other menbers of
the departnent. Faculty is also

encouraged to visit other institutions
of academ c excel |l ence.

Curricul um Devel opnent

resource person.

Feedback on curriculumis collected
anal ysed and forwarded to the
Uni versity. The college invites experts
frominstitutions with whomthe coll ege
has | i nkages and MU during
sem nar s/ conf erences/ wor kshops as a
The interaction of the
expert with students and faculty hel ps
to get feedback regardi ng expected

curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Mahar

Sof t war e.

Col | ege Managenent System CVS Mast er
ERP Sol uti ons,
9823833856

ashtra Cont act:

Nagpur

Pl anni ng and Devel opnent

MS etc

Fi nance and Accounts

Sof t war

Road,

Tally Softwares and Auditing

es Tec PArk 11 ,
Bengal uru- 5600

Hosur, Main
68, India

Exam nati on

SRTMJU Nanded Software Affiliating

Uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 St af f Nill Nill 50 30
Acadeny 17/ 09/ 2019
Lecture on
Hyder abad
Freedom
Struggl e
2019 Super st Nill Nill 50 10




tion Eradi 18/ 01/ 2019
cation
Pr ogram
2019 Lecture Nl Ni Tl 50 25
on Dr BR 23/ 04/ 2019
Anmbedkar
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
cC 6 Nill Nill 28
Ref resher 28 Nill Nill 21
Cour ses
Short Term 6 Nill Nill 7
Cour se
FDP 1 Nill Nill 7
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Yes Yes Yes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

known for

Internal Audit:

Education -
Nanded Regi on —
ensues after

| edgers.

recei pt and paynent.
checked by the auditor.The official

statements are checked by the interna
checked by the auditor. « At

Chartered Accountant,
Education Society. The externa
| evel s viz-the checking of Accession record of the library, al

Ext ernal Audit-

Fi nanci al

paynent

e Maharashtra Education Society’ s Maharashtra Udayagiri
its transparent and rigorous financi al
Chartered Accountant firmis appointed as an auditing agency by the institute.
by Chartered Accountant Joint Director,
Sal ary and non-sal ary audit Senior Auditor of Higher
Audit -
each and every financi al
t he Maharashtra Education Society. The audit takes place at two | evels viz.
e The receipts of the fees collected fromthe students are
funds col | ected,
Donation receipts are al so
the account of the purchase bills is
entered in the tally system vouchers are created which conme under various
The paynent vouchers are signed by the Accountant,
superintendent and finally the Principal. -
takes place annually after the conpletion of every financial
who works as an auditor

| nt er nal

letters,

| evel

audi t
transacti on.

of ficial
audi t or.

Ext er na

Audi t: The externa

Mahavi dyal aya is well -
audit system A well-known

H gher
Educati on,

is a continuous process which
The auditor

i s appoi nted by

and Bank

office
audi t

year. e« The

i s appoi nted by Maharashtra

audi t or checks Accession records at three

t he purchase
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records dead stock of the |aboratories, the dead stock and equi pnment of the
gynkhana. ¢ The nature of the paynment is categorized into Revenue Expenditure
and Capital Expenditure. This is also checked by the auditor. The bills and
vouchers of the revenue expenditure is checked. The vouchers and proper record
with the concerned Departnent of the capital expenditure is also checked and
verified. « Al the last Audit Reports are available at the college with its
compliance reports. Annual salary and non-salary audit done by senior auditor
conpl eted audit. Annual salary and non-salary audit done by Joint Director
verified and approved by Senior Auditor of H gher Education . ¢ The Financia
Audit of NSS Unit is done by the parent University annually. ¢ After the
conpl etion of the college audit by the internal and external conpetent
chartered accountant. They submit their audit report to the Institute. The
Institute submits this report to the college for conpliances. ¢ The audit
report is discussed in the GB Meeting and Col | ege Devel opnent Comm ttee (CDC)
of the college. After the discussion with CDC , Principal conpletes the
conpliance report and subnits the conpliance. ¢ However, no ngjor audit
obj ections are noted by Auditing Agencies. The conpliance of minor queries is
fulfilled.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes SRTMJ Nanded Yes | QAC
Admi ni strative Yes SRTMJ Nanded No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Femal e Parents Meet

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Ph D Research Centre in Marathi Annual Literary Festival O ganisation of Sports
Conpetitions Feedback on Curriculum Effective Mentoring Activities for Advanced
and Sl ow | earners Regul ar Meetings of | QAC Acadenic and Administrative Audit

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Feedback 10/ 03/ 2019 Nill Nill Nill
on
Curricul um
2018 Wor kshop 15/ 09/ 2019 Nill Nill Nill
on Stress
Managenent
2019 HB Check 08/ 03/ 2019 Nill Nill Nill
up of Grl
St udent s
2018 Readi ng 18/ 10/ 2018 Nill Nill Nill
Conpetition
2019 Annual 22/ 02/ 2019 23/ 02/ 2019 Nill Nill
Literary
Festi val
2019 Wonens 08/ 03/ 2019 Nill Nill Nill
Heal t h
Pr ogr am
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)
Title of the Period from Period To Number of Participants
programme
Female Male
Legal 08/ 10/ 2018 Nill 40 110
Li teracy Canp
I nt ernati onal 08/ 03/ 2018 Nill 60 20
Wnen' s day
Femal e 12/ 02/ 2019 Nill 80 10
Parents Meet
Street Show 02/ 12/ 2018 Nill 25 10
on Save Grl

7.

1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent consci ousness is enshrined in the mssion of the college and tree
plantation is the major concern of the college to maintain the pristine purity
and beauty of the college to provide a congeni al atnosphere for academc
pursuits. The college is transformed with plantation into a haven of flora and
fauna. Maintenance of the existing trees and |ocating places for planting new
trees is one of the main aspects for pollution free zone. Nurturing plants is
one of the non-acadenic pursuits that devel op eco-concern anong the students
and staff. Areas are assigned to NSS, NCC and Botany departnment for planting,
wat eri ng, weedi ng and nmai ntaining the plants, greenery, herbs and trees etc.
Yearly addition of trees to the green canpus is the joint venture of NSS, NCC
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and Life science departments. Personal experience of sowi ng seeds,
pl ants, preparing and using organi c manure, renoving weeds etc. has
ecol ogically sensitized the students. Energy Conservation o M nimal consunption
of energy is the saving factor of energy conservation on the canpus o The
notices near the switch boards prevent wastage of energy o Large size w ndows
are fixed on the walls of the classroons to have good ventilation. This has
m nimzed the usage of fans and lights. o The use of CFL bul bs instead of
tungsten | anmps, team and col |l aborative work in the same place, using open air
for conducting college level functions |ike gathering reduce energy
consunption. o Solar water heaters in the wonen’s hostel. o Educated the
st akehol ders of the danger of natural resource depletion and the need for
energy conservation. ¢ Use of Renewabl e Energy o Bathing water in the hostel is
treated and used for flower gardens in the wonen hostel. o Two third of water
fromRO plants is treated and used for plants and trees in the coll ege.

wat eri ng

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 12
Ranp/ Rai | s Yes 12
Rest Roons Yes 12
Scri bes for exam nation Yes 12
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Handbook of Hunan
Val ues and Pr of essi onal
Et hi cs

Date of publication Follow up(max 100 words)

02/ 04/ 2018 e Human Val ues and
Prof essional Ethics are
al ready part of the
curriculumat UG and PG
| evel . Besides, the
noti vati onal speeches,
wor kshops, soft skills
activities, NCC, NSS
activities contribute to
t hese val ues education. -«
Awar eness | ectures are
arranged for the students
by the Bar Association of
Udgir. They give the
students the details
regardi ng the | egal
probl ens of their age.
This is referred to as
I egal literacy m ssion.




The birth anniversaries
of great |eaders are
cel ebrated along with a
talk on that personality.
Thus, the institution
integrates cross cutting
i ssues relevant to
Gender, Environnent and
Sustainability, Human
Val ues and Pr of essi onal
Ethics into the
Curricul um

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Fi nanci al 20/ 10/ 2018 Ni | 50
Assi st ance of Rs
53351 to O phanage

Mass Readi ng of 26/ 11/ 2018 Ni | 60
Preanmbl e
El ocuti on 15/ 12/ 2018 Ni | 40

Conpetition on
patriotism and
Nati on Bui |l di ng

Keral a Fl ood Fund 23/ 08/ 2018 Ni | 125
Ral |'y
Soci al Justice 27/ 06/ 2018 Ni | 40
Day
Sadbhavna Day 20/ 08/ 2018 Ni | 40
Monodr ama on Save 20/ 01/ 2019 Ni | 60
Grl Child

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Rain Water-Harvesting Arresting the water flow down the hillock in the rainy
season is of great significance. One rain water tank is constructed for
harvesting rain water to prevent soil erosion and neet the water requirenents
partially. The rain water is channelized towards bore wells to raise the ground
wat er level. Since the college well is nuch below the road | evel, water |evel
rises in rainy season. Water analysis of the well water shows the reduction of
Total Dissolved Solids (TDS) as a proof for the increase in the water |evel.

e Plantation o The green anbi ence of the college is largely due to tree
pl antation o There are about 300 trees of various kinds on the canpus o Trees
have nearly covered 2/3rd of the college area o They help to nmaintain the
ecosystem o Planting of saplings by the chief-guests of various functions
pronotes the eco-conscious trait of the college practices o Planting a | arge
nunber of trees in the canp villages is one of the regular features of the NSS
speci al canps

e Check Dam Construction The natural blocks and the pit steps constructed on
the slope of the barren area of the coll ege reduce the speed of the flow of the
wat er. The check dam not only prevents soil erosion but also percolates the
water in the soil and hence ground water |evel is increased




e Energy Conservation o Mninmal consunption of energy is the saving factor of
energy conservation on the canpus o The notices near the switch boards prevent
wast age of energy o Large size windows are fixed on the walls of the classroons

to have good ventilation. This has mninmzed the usage of fans and |ights.

« Use of Solar Renewabl e Energy o Bathing water in the hostel is treated and
used for flower gardens in the wonen hostel. o Two third of water from RO
plants is treated and used for plants and trees in the coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Annual Literary Festival: Special Author Best Practice Il
Sports for Holistic Devel opnent Rabi ndranath Tagore Festival (2018-19) ¢ The
Departnent of English organi zed “Tagore Festival” on the 22nd of February 2019
whi ch was exclusively for the student-participants. The I naugural Function was
presided by the Principal Dr.R R Tanboli and the Chief-Guest was Prof. MH.
Khandagal e from Dayanand Col | ege, Latur. Dr. Nagori S.R, the Head of the
Departnment introduced the festival. The UG students in their Bengali attire
wel comed t he guests and the audi ence with Tagore’s conposition from*‘ Geetanjali -
Where the Mnd is Wthout Fear’ in a nelodious lyrical form It nmade the entire
at nrosphere enthusi astic and pl easant. Prof. Khandagale in his keynote speech
gave a holistic idea of the | egendary, Rabindranath Tagore. He al so inaugurated
the wal | - poster conpetition in a representative manner. M. U has Sonkanmbl e and
Ms. Shi vani Rat napar khi conpered the session and M. Nandev Tukaram proposed the
vote of thanks. ¢ In the next session, the PG students perforned Tagore's short
story “Honmecoming” in the formof a one-act play which becane the centre of
attraction. They received a | oud applaud fromthe audi ence. The post | unch
session started with the screening of Tagore' s novie-“The Post-Ofice.” ¢ The
concl udi ng Val edictory and Prize Distribution Cerenony was the nost awaited one
for the student-participants of nore than 7 coll eges and schools. The students
fromLittle Angels and Raj arshi Shahu Col | ege bagged the First, Second and the
Third prize in VWall-poster conpetition. Dr. A M Nawal e, HOD, Shivaji Coll ege
Udgir distributed the prizes. In fine, it was an inpressive celebration of the
versatile witer Rabindranath Tagore. R K. Narayan Festival ¢ The nunber of
student del egates for the year 2018 was nore than 150 and in 2019 it was nore
than 250. The participants till now were limted upto Udgir and Latur coll eges.
But this year it was organi zed the Festival at the National Level. The witer
we finalized was R K. Narayan. He is a prolific Indian fiction witer. H's short-
stories were also screened in the formof serials on the Tel evision set.
Schedul e of the Festival conprised the Inaugural Session including Keynote

Speech, Poster Presentation, Stage Performance of R K Narayan' s short fiction
Quiz on R K Narayan’s Fiction-Team w se, Narrating short stories by
participants-5 min. per participant, Valedictory Function Prize Distribution.
Best Practice Il : Sports for Holistic Personality Devel opnent ¢« The students
are notivated to participate in sports activities by providing financial
support like travelling allowance, dearness allowance, concession in Coll ege
fees and nedical facilities. ¢ The sports kits and track suits are al so given
to the students. The special facilities and additional financial support as per
the need are given to the students participating in national conpetitions. Yoga
Day and yoga training and activities are regularly organized The col | ege
provi des sports and ganes facilities and maintains it. The Departnent of
Physi cal Education | ooks after the nmaintenance and utilization of playground.
Gymasium facility is available in the canpus. The outdoor sport facilities are
mai nt ai ned under the supervision of Prof. Satish Miunde, the Director of
Physi cal Educati on and non-teaching staff. The ground is nmaintained with the
hel p of players and students. Mnor repairs to all instrunments and equi pnents
are done by the Director of Physical Education. Repairs to gymasi um and
speci al i zed equi pnents are done with the help of trained agencies. Such type of




mai nt enance policy is also used in case of indoor games. Besides physica
director, coach is also called for guidance and training. Qur alumi also guide
our athletes and players. Besides our students, other stakeholders are also
allowed to use sports facilities with prior permssion of the Director of
Physi cal Education and Principal.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Adoption of Village for Ceanliness, Health and Eco friendly Environnent The
concept of adopting a village is an excellentand distinct practice of the
college. It has been going on very consistently since the inception of the NSS
unit of the college. Since years, the student volunteers have been taking this
magni fi cent experience of attending the special NSS canp in the adopted village
and learning to live with the realities of |life. The adopted vill ages at the
end of three years, was the recipient of several prizes |like Rashtriya N rnal
Gram Puraskar given at the auspicious hands of the President owing to the
initiatives taken by the NSS unit of the College. The village ' Hangarga was
adopted by the NSS unit of our college. The population of this village is 1400
people only. The village is located in a renote area where there is no access
to government transport. There are neither doctors nor any government aid
practitioners. No nedical shop is in the reach of the villagers. In such a
village dire need was felt by the college to adopt the village and initiate it
for the betternment. Objectives: o To initiate an intense cleanliness drive to
mai ntain health and hygi ene of the village « To nmake the villagers aware of the
sanitation problens. ¢« To help the villagers curb the di seases caused owing to
| ack of sanitary facilities « To initiate the villagers to construct toilets
and use theme+ To nmake the villagers aware of the governnent schenes to help
themfinancially to build toilets. « To nake them aware of the health issues by
organi zing a health canp especially for wonen. ¢« To make the students aware of
the social realities To take an initiative in such a village is indeed
chal I engi ng. Before finalizing the dates of the NSS Special Canp, the unit
Program Officers visit the village to get a tentative idea of the work to be
done in the village. If the programofficers think the village to be suitable
and chal l enging, they proceed to plan accordingly. Soon, with the help of the
Managenent menber, NSS Program Officer and the Village-Chief, a resolution is
taken regarding the dates. The strategy of adoption is to elevate the face of
the village at all levels. Every year the NSS Programre O ficers and the
enroll ed NSS students go for a canp in addition to the several other events
taken t hroughout the year. At the beginning of the year students who are
interested fill the formand enrol thenselves as NSS nenbers. They are briefed
about the benefits of being NSS volunteers and the type of work to be done. The
uni versity has declared 10 marks for the NSS volunteers at the end of the
degree course for the students who donate bl ood. Before the comrencenent of the
canp, the weeks’ plan is printed in the form of panphlet.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

o Plan of Action ¢ Teaching Notes- Study Material Upload the paper-w se study
notes New Syl | abus on the coll ege website Syllabus O d question papers ¢ Revised
Teaching Diary Revise the format as per the NAAC requirenents Self Appraisa




Creative Teaching I CT Lecture Innovative teaching etc ¢ Introduction of
Certificate Programmes New certificate, add on courses Yoga GST Spoken English
Tourism @3S, etc. * Representation on Authorities and BOS Record keeping -«

I ntroduci ng New Courses PG and Ph D etc ¢« CBCS and CIE | npl enentation Record
keepi ng ¢« Udayagi ri Foundati on Course Design a conpul sory course aimng at
conpetitive exans, value education, ethics and Udayagiri culture ¢ Conferences
Organi ze four conferences upto 2020 ¢« Field Projects Maintain the records — in
soci al sciences subject-wise |ist of projects ¢ Internship and o |I SO
Certification Find the target subjects Maintain the record « Feedback on
curriculum, college, teachers and exam From students, teachers, parents,

i ndustry, al umi etc Feedback processing system Anal ysis of feedback Submit report
to the university « Qther State Students — Incentives Record of other state
students I ncrease the strength ¢« Enrol nent |ncrease-UG Adni ssion committee Report
on initiatives ¢ Policy Manual s Revision Anti plagiarism Professional Ethics Code
of Conduct Mai ntenance Policy Upload on website ¢« Reservation Students-
Incentives Make the |ist of possible incentives and its inplenentation ¢ Exam for
Advanced and Slow |l earners CIE conmittee in the nonth of August every year Annual
activities for theme Student Teacher Ratio Ofice ¢ Divyangjan Students List of
PH students - profile « Experiential Learning ¢« Participative Learning ¢ Problem
Solving Skills Records in Teaching diary ICT committee Exposure to students

Probl em based projects ¢ ICT Tine Table Tine table Conmittee « LMS and E
resourses Librarian « ICT infrastructure Five ICT Halls « ICT for Teachers- Cuest
Lecture Conputer Departnent ¢ Wrkshop on ICT in Education Conputer Departnent e
Ermai |, What sapp Data of Students adm ssion form | QAC- KYS You' re your Stakehol der
Sheet with adnission forme Stress Managenment Wrkshops every year Counsel or
visits Personal - soci o-psycho-academ ¢ counsellling ¢« Mentor: Mentee Mentoring
conm ttee ¢ Innovation in Teaching Record in diaries and report « Filling the
Vacant posts Managenent ¢ 100 Teachers with Ph D Encourage the target faculty -
Data on Awards, Fell owships and Honors for teachers Prepare |list of such awards
Encourage faculty to submt proposals Maintain record — letters , certificates
etc « Teachers fromother states Prefer candi dates fromother states ¢ Reforns in
Internal Exam CIE commttee ¢« Transparency in CIE CIE Comrittee ¢ Exam Gi evances
Cel |l Establish and maintain the records ¢ Academnmi c Cal endar for CIE — continuous
internal evaluation CIE ¢ Program Qutcone Design and Conmuni cati on -COs Upl oad
the syl labuswith POs on website ¢ Passing Percentage increase Result analysis
Rewar ds and puni shnent ¢ Student Satisfaction Survey- nane, class, gender, id,
Aadhar, nobile, email, Degree Use google forns Conduct every year ¢ Research
grants from Non governnent sources List of sources and fetching the grants e
Research Guides Pronpote the faculty nmaintain the detailed record
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